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Circular Letter 0020/2018 

 

 
To: The Chief Executives of Education and Training Boards  

 

 

 
REVISION OF SALARIES IN RESPECT OF CERTAIN STAFF (OTHER THAN TEACHERS 

AND SNAs) EMPLOYED BY ETBs WITH EFFECT FROM 1 APRIL 2018 
 

The Minister for Education and Skills wishes to inform management authorities of the 
application of revised rates of salary for certain staff other than Teachers and SNAs employed 
by ETBs with effect from 1 April 2018. 
 
The revised salary rates have been introduced as a result of the Public Service Stability 
Agreement 2013 – 2020 (Haddington Road Agreement/ Lansdowne Road Agreement) and 
the Public Service Pay and Pensions Act 2017. 
 
 
Restoration of FEMPI Act 2013 Pay Reductions for those earning over €110,000 per 
annum with effect from 1 April 2018  
 
Where a public servant currently in receipt of annualised remuneration in excess of 
€110,000 had their salary reduced under the terms of the Haddington Road 
Agreement/FEMPI Act 2013, one third of the reduction was restored to his/her salary with 
effect from the 1 April 2017, another third is to be restored with effect from the 1 April 2018 
and the final third to be restored with effect from the 1 April 2019.  Instruction regarding the 
final phase of the pay restoration will issue in due course and closer to the relevant 
implementation date. 
 
The second third of the reduction will be restored to salaries with effect from 1 April 2018.  
 
Application of 1 April 2018 restoration for salaries in excess of €110,000 
 
In calculating the increase for this category, the following steps should be applied: 
 

1. Establish the pre-HRA salary (i.e. the salary as it stood prior to the 1 July 2013 cut – 
in most circumstances, this is the salary effective 1 January 2010); 

2. Establish the post-HRA reduced salary (i.e. the salary after the 1 July 2013 cut); 
3. Subtract post-HRA reduced salary from pre-HRA salary to establish overall reduced 

amount; 
4. Calculate one-third of the reduced amount; 
5. Add the computed amount to the value of the 1 January 2018 salary. 

 
For the avoidance of doubt, ‘one third of the amount reduced’ is a fixed amount and will equal 
the amount that was restored on 1 April 2017. 
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Revised salary scales 
 
Revised salary scales for affected grades are attached in the Appendix 1 to this Circular. 
 
All salary scales payable to affected staff set out in previous Circulars are superseded by the 
terms of this Circular with effect from 1 April 2018.  
 
Enhanced Controls in relation to Terms and Conditions of Employment Agreed with 
effect from 30 November 2015 
 
Employers are reminded that the Ministers and Secretaries (Amendment) Act 2011 has been 
amended under the FEMPI Act 2015 to introduce enhanced controls in relation to terms and 
conditions of employment agreed between public servants and their public service body 
employers with effect from 30 November 2015. The relevant sections of the Act are included 
at Appendix 2.   
 
Circulation and Queries 
 
Please ensure that copies of this Circular are provided to all members of the Board of 
Management/Education and Training Boards and its contents are brought to the attention of 
all affected staff in your employment including those on leave of absence. 
 
This Circular can be accessed on the Department’s website under www.education.ie   
 
Enquiries regarding this Circular should be e-mailed to financialetb@education.gov.ie 
 

 
 
 

Jill Fannin        Philip Crosby 
Acting Principal Officer      Principal Officer  
ETB Financial/Administrative Personnel   External Staff Relations  
 
26 March 2018 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.education.ie/
mailto:financialetb@education.gov.ie
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Appendix 1 
 

Pay Scales for Chief Executive Officers of ETBs (CATEGORIES I TO IV) 
 

Category I 1/4/18  

   
€108,243  
€111,814  
€115,375  
€117,181  
€121,333  
€124,838  
€128,357  

   

Category II 1/4/18  
€103,242  
€106,644  
€110,024  
€114,058  
€118,072  
€118,939  
€122,254  

   

Category III 1/4/18  
€92,682  
€96,002  
€99,324  
€102,662  
€105,986  
€109,308  
€112,633  
€115,957  

   

Category IV 1/4/18  
€90,303  
€93,773  
€97,237  
€100,712  
€104,170  
€107,651  
€111,081  
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REVISED SALARY FOR C.E.O. City of Dublin E.T.B  

(APPENDIX II TO AGREED REPORT 1/98)  

   

C.E.O. CDETB C.E.O. C.E.O. 

CDETB CDETB 

1/4/18 1/4/18 

Non PPC PPC 
€ 119,855 € 126,129 

€ 125,177 € 131,831 

€ 131,142 € 138,009 

€ 137,011 € 144,187 
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Appendix 2  
 
 
Section 12 of the Financial Emergency Measures in the Public Interest Act 2015 
 
Amendment of Ministers and Secretaries (Amendment) Act 2011 
 
The Ministers and Secretaries (Amendment) Act 2011 is amended by the insertion of the 
following section after section 16: 
 
“Control of terms and conditions of public servants 
 
16A. (1) Where— 
 
(a) the Minister has approved a term or condition as being a term or condition that shall 
apply for the time being in respect of the employment of a class or category of public servant 
(whether that approval takes the form of an approval as such, any other form of sanction or 
the giving of consent by the Minister to a decision of another person in the matter), and  
 
(b) a contract of employment in respect of a public servant falling within that class or 
category is entered into that contains a term or condition that corresponds or is equivalent to 
the term or condition standing so approved but which is more favourable to the public 
servant than that term or condition, 
 
the contract shall have effect as if the term or condition standing so approved (referred to in 
subsections (2) and (3) as the ‘approved term or condition’) were substituted for the first-
mentioned term or condition in paragraph (b) (referred to in subsections (2) and (3) as the 
‘unapproved term or condition’). 
 
(2) Any amount paid to the public servant concerned in purported compliance with the 
unapproved term or condition that is in excess of the amount payable to the public servant 
under the approved term or condition shall be disregarded for the purpose of calculating any 
pension entitlement (including an entitlement to a lump sum and an entitlement to periodic 
payments of pension) of that public servant. 
 
(3) Where an amount is paid to the public servant concerned in purported compliance with 
the unapproved term or condition that is in excess of the amount payable to the public 
servant under the approved term or condition then— 
 
(a) the public servant shall hold the overpayment in trust for the public service body, and 
 
(b) the public service body shall recover the amount of the overpayment from the public 
servant, either directly or by a deduction taken from remuneration subsequently payable to 
that public servant or otherwise. 
 
(4) Where— 
 
(a) a contract of employment is entered into in respect of a public servant, and 
 
(b) the contract contains a term or condition in relation to remuneration that does not 
correspond or is not equivalent to any term or condition standing approved by the Minister in 
respect of the employment of a class or category of public servant into which the first-
mentioned public servant falls (whether that approval takes the form of an approval as such, 
any other form of sanction or the giving of consent by the Minister to a decision of another 
person in the matter), the term or condition shall be void. 
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(5) Any amount paid to the public servant concerned in purported compliance with a term or 
condition voided under subsection (4) shall be disregarded for the purpose of calculating any 
pension entitlement (including an entitlement to a lump sum and an entitlement to periodic 
payments of pension) of that public servant. 
 
(6) Where an amount is paid to the public servant concerned in purported compliance with a 
term or condition voided under subsection (4) then— 
 
(a) the public servant shall hold the amount in trust for the public service body, and 
 
(b) the public service body shall recover the amount from the public servant, either directly or 
by a deduction taken from remuneration subsequently payable to that public servant or 
otherwise. 
 
(7) Subsections (3) and (6) shall not be taken as limiting the liability under statute of any 
person to account for such overpayment. 
 
(8) Where an amount to which subsection (3) or (6) relates has not been recovered by the 
public service body concerned, the Minister may direct in writing that body to recover, by a 
specified date, the amount in accordance with subsection (3)(b) or (6)(b), as the case may 
be, and, where that body fails to so recover the amount, the Minister may deduct the amount 
from any grant or vote of, or other payment to, that body out of money provided directly or 
indirectly by the Oireachtas or from the Central Fund or the growing produce of that Fund. 
 
(9) This section applies to a term or condition agreed after the commencement of section 12 
of the Financial Emergency Measures in the Public Interest Act 2015. 
 
(10) This section has effect notwithstanding— 
 
(a) any other enactment, 
 
(b) any pension scheme or arrangement, 
 
(c) any other agreement or contractual arrangement, or 
 
(d) any understanding, expectation, circular or instrument or other document. 
 
(11) In this section— 
 
“public servant” means a person who is employed by, or who holds any office or other 
position in, a public service body; 
 
“remuneration” means emoluments to which Chapter 4 of Part 42 of the Taxes Consolidation 
Act 1997 applies or is applied.”. 
 

 


