Civil Service Conciliation and Arbitration Scheme

General Council Report 1270

(Meeting/s of 25 May 1994)

Superannuation: purchase of service by job-sharing civil servants

1. At its meeting of 25 May 1994 the Council considered a report (copy attached)
of the Joint Working Party on Superannuation about the purchase of service by
job-sharers under the Revised Scheme for the Purchase of Service for
Superannuation Purposes by Established Civil Servants.

2. It was agreed to recommend that effect be given to the report of the Working
Party.

3. This report was adopted on 25 May 1994.

Report of the Joint Official Side/Staff Side Working Party on Superannuation

1. At its meetings of 7 February, 11 June and 6 November 1992, 5 March, 11 June
and 5 October 1993, and 7 February 1994, the Working Party considered the
question of the purchase of service by job-sharers under the terms of the Revised
Scheme for the Purchase of Service for Superannuation Purposes by Established
Civil Servants.

2. The Staff Side stated that certain officers who were job-sharing had been
informed that they could not purchase service as they had the potential to have 40
years service by the maximum retiring age. They considered that a realistic



purchase option should be available to such staff. Some staff whose potential
service to age 65, prior to the commencement of job-sharing, was less than 40
years had also been precluded from purchasing service while they were job-
sharing.

3. The Official Side indicated that they had no objections to staff in the latter
category purchasing the amount of service by which their potential service, prior to
job-sharing, fell short of 40 years. There was no provision in the Scheme
precluding such purchases. There was a difficulty in relation to staff whose
potential service to age 65 either before they commenced job-sharing or if they
returned to full-time duties would exceed 40 years. As the scheme only allowed the
purchase of sufficient service to increase one's potential service to 40 years, such
staff were precluded from purchasing until such time as their potential service was
less than that amount. The Official Side also indicated that the Revenue
Commissioners might object to the provision of tax relief on purchase
contributions in respect of which no benefits might be obtained. It was agreed
however that the matter would be considered further and that the tax implications,
in particular, would be clarified. The Staff Side also requested that clarification be
sought from Revenue as to whether there could be any difficulties about the salary
base and/or reckonable service on which superannuation benefits would be based
for staff who were job-sharing immediately prior to retirement.

4. The Revenue Commissioners subsequently indicated that, in the event of the
extension of purchase facilities to job-sharers, their concerns would be satisfied if
any surplus contributions arising were repaid through the payroll system, thereby
being made liable for PRSI and tax deductions. They also confirmed that the
calculation of superannuation benefits by reference to the appropriate full-time
salary for a job-sharing officer would not conflict with Revenue Approval Practice
provided that job-sharing service continued to be reckoned as to half for
calculation of pensionable service.

5. Following the clarification of the taxation implications, the Official Side put
forward the following proposals:

(a) Job-sharers who are currently precluded from purchasing service (i.e.
those whose potential service to age 65 would, if they resumed full-time
service, exceed 40 years) may do so provided (a) they have been job-
sharing for at least 5 years or (b) were over the age of 50 when they
commenced job-sharing.

(b) The amount of service purchased may not exceed the difference
between 40 years and the reckonable service which the officer would
have if s/he remained job-sharing till age 65.

(c) If an officer resumes full-time service and, as a result, the



contributions already paid on foot of (a) or (b) are in excess of the
amount required to bring his/her potential reckonable service by age 65
to 40 years, payment of contributions will cease and the excess may be
refunded through the payroll system; the effect being that such refunds
would be subject to the officer's marginal tax rate.

(d) Purchase options by job-sharing staff would of course be subject
otherwise to the provisions of the Purchase Scheme.

6. The Staff Side indicated their agreement to the above arrangements. The
Working Party accordingly agreed to recommend to the General Council that the
Purchase Scheme be appropriately amended.

This report was adopted on 25 May 1994



