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Circular 0008/2013

To: The Managerial Authorities of Recognised Primay, Secondary,
Community and Comprehensive Schools
and
The Chief Executive Officers of Vocational Educatia Committees

Budget 2012 — Public Service-Wide Review of Allowaes and Premium Payments

Teachers

Introduction

1.

Circular 3/2012 withdrew sanction to pay cer@aiowances to new beneficiaries with
effect from 1 February 2012, pending the outcoma gtiblic service wide review of
allowances and premium paymentis Circular is the outcome of that review as it
applies to Teachers, as decided by the Governmiaig. Circular supersedes Circular
3/2012 (as it applies to Teachers) and Circula20XX. The outcome of the review as it
applies to Non-Teaching Staff will be notified isgparate Circular letter.

New Salary Scale and Hourly/ Daily Rates for appropately qualified and
registered New Appointee Teachers with effect frorh February 2012

2.

3.

Quialification allowances were abolished witflee from 1 February 2012. The effect
of this is that except for the limited exemption get in paragraph 12 below, no such
allowances may be paid to an individual for thetftrme after that date.

In the case of persons not eligible for thenpayt of qualification allowances in
consequence of paragraph 2 above, the salary scale hourly/daily rates at
Appendix 1, sections 1 and 2 will apply from thmeithat the person is appropriately
qualified and registered.

4. All teachers who are first appointed on orrafté-ebruary 2012 to a teaching position

in an Oireachtas funded post for which they are@mmtely qualified and registered
will start on the first point of the post-1 Febrya012 incremental salary scale.
However, incremental credit may continue to apuly relevant recognised service
(e.g. recognised teaching service in another EU bdgrstate). Similarly, those who
leave teaching will be able to reckon such previcelsevant service on re-entry,
subject to paragraph 5 below.



Teachers in receipt of a public service pension wheturn to teaching

5. Any retired teacher who returns to teaching onafter 1 February 2012 will
commence at the first point of the post-1 Febr2&32 incremental salary scale. The
allowances listed in Appendix 2 will not be payat® incremental credit for service
prior to 1 February 2012 will be payable.

Unqualified rate of pay
6. The annual, hourly and daily rates at Apperigdigection 3 shall apply to-
0] an unqualified person, or

(i) an unregistered person in a teaching post regardfegualifications held,
or

(i)  aregistered teacher who is not appropriately Gadlfor the position to
which s/he is appointed and

who is appointed to a teaching position in an Qinas funded post on or after 1
February 2012.

Withdrawal of sanction for payment of allowances tanew beneficiary teachers

7. Sanction for payment to new beneficiaries of dlewances listed at Appendix 2 is
withdrawn from 1 February 2012 as a result of thev&nment decision. A new
beneficiary is defined as an individual who was wtigible for receipt of the
allowance in question prior to 1 February 2012. pbsition in regard to qualification
allowances is stated at paragraph 12 below.

8. Secondment Allowancespayment of secondment allowances to new beneksari
continues to be suspended, pending the outcomefwntheer review of secondment
allowances.

Sanction to pay allowances to new beneficiary teaebs

9. Sanction for payment to new beneficiaries &f dlowances listed at Appendix 3 of
this Circular has been granted. Payment will conoeenith effect from 1 February
2012 or from the date on which the individual beeaefigible for receipt of the
allowance in question, whichever is the later.

Sanction to pay allowances to new beneficiary teaels, subject to
modification/review



10. Assistant Principal allowance

Sanction is granted for payment to new beneficsapieAssistant Principal allowance
and equivalent (i.e. Director of Adult Educatiomp§amme Coordinator at AP level
and Supervising Teacher and Deputy Supervising Hiegam a Prison Education
Unit), subject to a VEC or school having receivpddfic written approval from this

Department’s Teacher Allocation Section to fill Bymosts under current alleviation
arrangements and where the appointment was maatet@rl December 2012. Where
a VEC or school has received such approval angtst remains to be filled, the
VEC or school should contact Allocations section.

11. VTOS Director and Assistant Director
Sanction is granted for payment to new beneficsané the VTOS Director and
VTOS Assistant Director allowance where the appoerit was made prior to 1
December 2012. Where a VEC intends to appoint a ¥ Torector or Assistant
Director after that date, they should contact thetier Education section of this
Department.

Quialification Allowances

12. In the case of persofisst employed in a qualified (and for appointmentsafter
September 2010, registered) capacity in a teachingosition in an Oireachtas
funded post on or before 4 December 201dualification allowances are payable in
respect of qualifications acquired on or beforeet@mber 2011. No allowances are
payable should the individual acquire a furtherlifjeation regardless of the purpose
of the qualification or the date of commencementhef course of study. The sole
exception to this general position arises wheratas December 2011, a teacher in
employment on that date and eligible for receiptaofiualification allowance in
respect of the post they held on that date, wagedgtundertaking a course of further
study leading to an additional qualification, prted that the teacher does not cease
to be a registered student on that course befereoinpletion. Such individuals may
apply to the Department/VEC as appropriate for eoghtion from the general
position within 3 months of the date of receiptiod award.

13. Persondirst employed in a teaching position in an Oirealstas funded post
between 5 December 201&and 31 January 2012(inclusive) will be dealt with in
accordance with the terms of the Government detisibich imposed a cap on
qualification allowances at a combined maximum ga&quivalent to that of an
honours undergraduate degree. Where a teacherstrafipointment is eligible for
payment of an allowance below that equivalent todwos primary degree level he or
she will, in common with existing teachers, not @d any additional allowance
should he or she acquire a further qualification.

14. Persons who aemployed in a teaching position in an unqualified apacity and
who become eligible for the qualified rate of pay o or after 1% February 2012
will be placed on the payscales as outlined at Adpel, paragraphs (1) and (2)
from the date on which they were appropriately ifjeal and registered. No
allowances will be payable regardless of qualifisthtus in another sector.
Incremental credit may be payable for qualified/sr in another sector i.e. primary/
secondary, community and comprehensive/ VEC.



Unclaimed Qualification Allowances

15. Where a teacher has an entitlement to a cquagiibin allowance prior to 05 December
2011 and has failed to claim this allowance, anliegjion should be made for the
allowance within a period on 3 months of the ddtehis circular.

16. For further information on entitlements to dfiedtion allowances, see Appendices
4-7 to this Circular. It should be noted that theappendices do not apply in the case
of teachers employed on a casual basis.

Allowances for existing holders

17. Subject to paragraph 18 below, any persondeipe of an allowance on 31 January
2012 will continue to be paid that allowance.

18. Where a teacher held one of the following alloees on 31 January 2012, the
teacher will lose his/her entitlement to that admwe if he/she ceases that job role on
or after 1 February 2012:

(@)
(b)
(©)
(d)

()
(f)
(9)

(h)
()
i)
(k)
()

Gaeltacht allowance

Teaching through Irish allowance

Island allowance

Allowance payable to Principals of schools offerangart-time Adult
Education Programme

Allowances payable to Principals who act as SegretbBoard of
Management

Allowance payable to Principals of 5 Community Sasdor
management role in sports complexes

Allowance payable to teachers of apprentices in Daoghaire and Co.
Cork VECs

July Provision Scheme Preparatory work

Diploma in Special Education/Diploma for Teachers ispecific
disability category

Honorarium

Visiting Teachers Allowance

Secure Unit Allowance/ Disturbed Adolescent Allowan

(m) July provision scheme management (Overseer allogjanc

19. In respect of the allowances listed at Pardgf#p(a) to (i), a teacher cannot gain or
regain entitlement to the allowance on or afterebrbary 2012, as these allowances
are withdrawn for new beneficiaries with effectrfrehat date.

20. In respect of the allowances listed at Pardgd#p(j) to (m), a teacher may gain or
regain entitlement to the allowance on or afteelbrbary 2012 if he/she moves into a
job role for which that allowance is payable.



21. Where a teacher is redeployed under the ageeegloyment scheme, this will not be
regarded as a cessation for the purposes of thisil@r.

Diploma in Special Education (SEN)

22. The allowance for holders of the Diploma in SgkeEducation/Diploma for Teachers
in a specific disability category is payable whtre teacher holds an eligible post on
or before 31 January 2012 and has completed oraatagely undertaking a relevant
course of study in accordance with Paragraph 1lZeb®eachers not already in
receipt of the SEN allowance must apply within three limits for qualifications
allowances.

23. Eligibility for payment of the allowance wilease where the teacher ceases to carry
out the duties associated with, or moves from, jblatrole, unless a teacher who,
having been in receipt of this allowance for 4 gear their Special Educational
Needs (SEN) role, is compulsorily re-assigned gy sbhool authority from a SEN
role to another role within the school OR who isnpuilsorily redeployed to another
school may be entitled to retain the allowance wltee school authority certifies that
the teacher is continuing to contribute to SpeE@licational Needs (SEN) activities
within their school.

Acting Up/ Higher Duty Allowances

24.The arrangements will be notified in a separateutr letter.

Supervision & Substitution Allowance

25. The arrangements will be notified in a sepatateular letter.

Circulation

26. Please ensure that copies of this Circular previded to the Board of
Management/VVocational Education Committee and dtstents are brought to the
attention of all teachers in your employment inahgcthose on leave of absence.

27.This Circular can be accessed on the Departsnentebsite under
http://www.education.ie

Dalton Tattan P. Maloney
Teachers/SNAs Terms & Conditions Unit PayrolitUn
25th January 2013 25th January 2013



Appendix 1

1. Salary Scale for Appropriately Qualified and Regstered New Appointee Teachers
with effect from 1 February 2012:

Point
1 € 30,702
2 € 32,198
3 € 33,168
4 € 34,136
5 € 36,576
6 € 37,795
7 € 39,251
8 € 40,700
9 € 42,160
10 € 43,380
11 € 44,996
12 € 44,996
13 € 44,996
14 € 47,225
15 € 47,225
16 € 47,225
17 € 47,225
18 € 50,170
19 €50,170
20 € 50,170
21 €50,170
22 € 53,423

2. Hourly rates and daily rates of pay for part-time and substitute appropriately
qualified and registered new appointee Teachers witeffect from 1 February 2012:

Daily rate primary (casual qualified) € 159.62
Hourly rate primary (qualified) € 31.92
Hourly rate post-primary (casual qualified) €88



3. Unqualified rate of pay with effect from 1 February 2012:

Annual rate post-primary (unqualified)
Hourly rate post-primary (unqualified)
Annual rate primary (unqualified)

Daily rate primary (unqualified)

Hourly rate primary (unqualified part-time)

Hourly rate primary (unqualified substitute)

€ 27,814
€ 36.76
€ 24,619
€115.12
€.96

E@



Appendix 2

(@

Allowances for which sanction for payment to new
beneficiary teachers is withdrawn

Qualification allowances:

(b)

Higher Diploma in Education/ PGDE (pass)
Higher Diploma in Education/ PGDE (honours)
Primary Degree (pass)

Primary Degree (honours)

Master’'s Degree (pass)

Master’s Degree (honours)

Doctorate Degree

Ard Teastas Gaeilge

Other/ Job Role Allowances:

Diploma in Special Ed/ Diploma for Teachers of D&lind or Mentally and
Physically Handicapped Children

Gaeltacht allowance

Teaching through Irish allowance

Island allowance

Allowance payable to Principals of schools offerangart-time Adult Education
Programme

Allowances payable to Principals who act as segretiBoard of Management
Allowance payable to Principals of 5 Community Sasdor management role in
sports complexes

Allowance payable to teachers of apprentices in Daoghaire and Co. Cork
VECs

July Provision Scheme Preparatory work



Appendix 3

Allowances sanctioned for payment to new beneficigrteachers

« Principal

« Deputy Principal

« Honorarium

+ Visiting Teachers Allowance

« Secure Unit Allowance/ Disturbed Adolescent Allowan

« Allowance for teachers with 35 years service

« July provision scheme management (Overseer allogjanc
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Job Role Allowances at Primary and Post Primary level

i Scenario 1: - | hold one of tha following allowances on 317 January 2012~ 0

#aeltacht allowasice

#Teaching through Irish allowance

Elsland allowance

= Allowances payable to Principals who act as secretary of Board of Management

F Allowance pawable o Principals of 5 Community Schools for management role in
gports complexes.

= Allowanue payable o wachers of apprentices in Dun Laoghaire and Co. Cork YECS
FAllowance payable o Principals of schools offering a part-lime Aduli Education
Pragramme

Y = duly Provision Scheme Preparatory work o

Scenario 2: - | hold the following allowance on 31* January 2012
¥ Diploma in Special Fducation / Triploma for teachers in a specific disability calegory

Scenario 3: - | commenced work in the below areas on or before 317 January
2012 but am not currently in receipt of a SEM allowance:-

Qkﬁuum&: teachier { Special Clags teacher £ Teacher in a Special School Y

'{’—Sc:enarlo 4: - | commenced/will commence work in one of the below areas on 0-1'\'
after 1*' February 2012:-

Facttacht aren

b Tenching through Trish

FOTshore Tsland

B principal wlo will be acting s secretary to the Board of Management

i pl‘mc:tpal of one of 3 specified Communaty Schools who will be undertaking a
mianagernent role ina sports complex

# A reacher of apprentices in Dun Laophaive and Clo. Cork WVECs
Fluly Provision Scheme Preparatory work

= A principal of 4 school offéring a part-time Adult Education Programme

j_

_{

|'am compulsorily redeployed from my current post .
on-or after 1% February 2012

You will refain curent post-based allowances. )

{

I change school employer [ iob role an a voluntany
basis on or after 1% February 2012

o

I have heid the SEN allowance for rmore than 4
years and am compulsorily redeployed from my
current post on or after 1% February 2012

| have held the SEN allowance for less than 4 years
and am compuisorily redeployed fram my cumrent
post on or after 1% February 2012

_.{

I change school / employer ! job role an a voluntary
basis on or after 1% February 2012

| am promaoted to the post of Principal OR | cease 1o
undertake the duties associated with & special
neads posting

| commenced employment as a teacher appropriately
qualified (and for appointments after September 2010
ragistered) for the post in the public sector on ar before
4™ Dacember 2011 and either (1) hold a specified
qualification in Special Needs which was awarded on or
prior to 4™ Dacember 2011 ar (2) was actively
undertaking & course of study leading to a specified
qualification in Special Needs Education on the 5"
December 2011 (all eligible courses should have
concluded 201 1/2MM2 academic year]

| commencad employment as an appropriately
gualified and registerad teacher in the public sactor
between 5" Decamber 2011 and 31% dapuary 2012
inclusive and hold a specified. qualification in Special
MNeeds which was awarded on or prior o 4" December

2011

.
L

=

Your posl based allowances will cease from the
date on which you change school / employer /
job role, You will not regain eligibility for these
allowances where you move o a specified post
on or after 1% February 2012

¥ Xpusady

You will relain cument post-based allowances )

e

Your post based allowances will cease from the
date on which you change school / employer /
job role. You will not regain eligibility for these
allowances where you move to a specified post
on or after 1% February 2012 Y.

You are eligible for payment of the SEN
altowance from the September following the date
on which you hold the relevant SEN
qualification.
Retention of the allowance is based on scenario
(2) abova.

A

You will be assessed for comblned SEN and
Qualification Allowances on entry to the
profession to-a maximum value equal to that of
an honours primary degree/pass master degree
allowance. Mo further allowances are payable
afler entry lo the profession

J

Y = Resource teacher [ Special Class teacher ¢ Teacher i 4 Special School

-
i Scenario 5: - | hold one of the following allowances on 317 January 2012 OR |
move to one of the following joby roles on or after o February 2012:-

Honorariym
Visiting Teacher Allowance
Secure Unit Adlowance ¢ Disturbed Adolescent Allowarnce

July provision scheme management (overseer allowance) Wy

'/;' NN N

| am compulsorily redeployed from my current po
on or after 1% February 2012

| change school [ employer { job role on a
voluntary basis on or after 1% Febnsary 2012

L

3

You are not entited to additional allowances for
this post

You will retain curenl post-based allowances )

=

Your post based allowances will cease from the
date on which you change school | employer /
job role. You may gain / regain eligibility for
these allowances where you move to a specified
post on-or after 1% February 2012,
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Qualification Allowances at Primary and Post Primary level — Applicable Schemes

Question 1:
What date did you commance
employment in a teaching post paid
by the Department/VEC?

4+

’/I’was firet employed in an Oireachtas funded teaching post on a\'
qualified basis on or before 31* December 2010
{access fo pre-2011 salary scales and allowances where relevant for
service n thal seclor) -
NOTE: Acoess ta the gualified rate of pay for parsans appointed on or
after 1% Seplember 2010 was dependent on appropiate qualifications

AMD Teaching Council registratior J

I/Iwaa first employed in an Oireachtas funded teaching post on s;\
qualified and registered basis between 1% Jantary 2011 and 4"
December 2011 (inclusive) iz
{access fo Jan 2011 salary scalas and allowancas whare ralevand for
l\_ sanvice in that sectar) )

I’1r'|mas first employed in an Oireachias funded teaching post on ;'

‘qualified and registered basis between 5" December 2011 and
41 January 2012 (Inclusive)

(Retass 1o Jan2011 salary scalas, cap on allowances at thal aquivalant

k\rf: honotirs undergraduata/pass masters lavel for serice in that sec!ar_}l/

/" | was employed in an Qireachtas funded teaching post and
placed on the untrained teachers rate / unqualifed rate of pay on
the basis of one of the following-

(1} an ungualified person, er

(i) an unregistared person in a teaching post first appeinted ‘on or
after 1% Sep 2010 or appointed 1o a teaching pos: following a break
in service on or after 1% Sap 2010 ragardless of qualifications hald,
ar

(i) a registered teacher who s not appropriately qualified andlor
appropriately registerad for the position/sector to which s/he is

Yppointed i

(: I'was first employed on a qualified and registered basis in an A
Olreachlas funded teaching post on or after 1 February 2012
OR
I am a teacher in receipt of a pension undenaking a new
eontract of employment following a break In service on or after

Hl
N 1" February 2012 )

Question 2:

What date was your qualification
awarded OR if you are currently
studying, what date did your course of
study commence?

,( | hold a qualification awarded on or before 4™ '\
December 2011

hold a qualification which was not awarded on
» or bafore 4" December 2011, but which had
commenced on or before 57 Decembar 2011

e | commenced & qualification on or after 6"
December 2011

| meet the conditions for the qualified rate
of pay on or after 1% Feb 2012 -

(I} You are appointed to a teaching post for which you
are appropriately qualified / gain qualifications
appropriate to the postisector AND
{ii) for appointments on or after 1% September 2010
you hold appropriate registration with the
Teaching Coundil

Applicable Scheme of qualification
allowances

s

=

Lo

Yau will be paid an allowance for your qualification in accordance with ™
the pre-December 2011 scheme of allowances (see appendices 6 & T)

You MUST apply for allowances under the existing scheme within
three months of the date of issue of this circular or, where you
were actively underlaking a course of study on 5" Dec 2011, within
three months of the date of being granted your award or 3 months of
first return to payroll (DES or VEC).

Please note that qualifications for which you have received an
allowance in the past will nol be reassessed for te award of honours

tevel allowances, Academic awards may not be re-graded
retrospectively for the purposes of accessing allowances. B

J—p( You are nol entitled 1o additional allowances for this qualification )

(>

Your quallfications will be assessad once on artry to the salary \‘
soales.

Y¥ou will receive combined allowances to a maxmum value
equivalent to an honours primary degree/pass masters degree,
Mo further qualification allowances are payable for qualifications
oblalned afler 5" Decamber 2011,

4

You will be paid on the untrained teachers rate | Ungualified rate of i
pay on the appropriate salary scale based on date of first
appaintment,

(i} pre-Jan 2011

{Ily Jan 2011 = 31" Jan 2012
(it} 1% Feb 2012

You will be pald on February 2012 salary scales as oullined on
Appendix 1 parts 1 & 2.

You are not entitied to any additional qualification allowances
regardless of allowances held for qualified service in another sector.
You may be entilled to Incremental credil for teaching and relevant
non-teaching experience. {mof applicable to teaching or non-teaching
sarvice for those registered teachers who return to teaching following
recaipl of & public sectar pension)

& Xipusady
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Qualification Allowances for teachers employed at Post Primary level on or before 4™ December 2011

Glilcte for parsons employed i & gualifiad {(and for leachers appointed after 1 Seplembar 2010, registered) capacily in an Qireachtas Funded leaching post on or bafore 4 Decambar 2011 and
wha hoid a relevant qualification on 4 Decambar 2011 or ware actively undertaking & course of furthar study on 5 Decembar 2017,

>
D
>
o
X
Bachelors Degree in a subject othar o
than Education ,
Highar/Postgraduata Diploma in b=
Edueation (Post Primary) b P
(" Membership of certain professional i
L bodies™
{honours undargradum dagroe
allowance}
- Bachelors Degree with concurrent
teacher training (4 years)
b
( Bachelors Degree
(Post Primary teachers employed by VECs|——
—k only) .
(" Non-dagree holder amployed prior to ) — — —
o 1997 - || Masters aliowance at Pass or Honors evel OR |
(eligible wndar PCW for pass fevel ‘L m lowaice
\_ tnidergraduate degree allowance anly) )

&

Spacified Diploma in Special Education
Membership of specitied professional bodies may be eligible for the sward of an honours primary degree allowance wnder the following conditions:- *

4w teneher who holds o bysiness degmc plus graduateship of OR gagrent full membership of one of [the Assaciation of Chartered Certitied Aceountants {ATCA) ; Assigned Lo Specified Job Role in Special Needs Area on or

Institute of Chartered Aceountunts in breland (1AL ; Institute of Certitied Public Accountants in lreland (CPA) : Chartered {nstitute of Mansgement Accountants pefore 21% Jan 2012

(LIMAY]

by Grachuateship of bsttivte of Mathemaries and s Applicerions whene it is iwanded by mens of un examinelion conducied by te IMA and &5 obtiined with an

Huosurs restlt. .

) Civanciware Menhorship af e Reval fusiitute of PAysiey where obtined with Upper or Middie honours in final examinations,

) Civsaeditetser Mesmtorshipe of the Ryl fuseitede (Socieny) of Chessisary whisre obeained a5 a result of s pass in Part 1ol the Inseitute’s Graduate Examinations,

e teneher whi already holds an acceptable primary degree and passes the Grodale evamiations of the Institute of Siolagy.

4 The above ks designad as a g

only, The leval of allowance payable will depend on the date of -and the resulls obiained in, the academic award as certified by the awarding body. "\

»  MNon-award of the honours level allowance may be apgpealed to the Qualfication Allowances Appeal Commities within 4 wieks of the decision to refuse the higher lavel allowancs. Details of the appeals process will be made
avallable with the refusal decision.

»  You MUST apply for allowances under the existing scheme within three months of the date of this Circular or. where you were actively underaking a course of study on 5" Dec 2011, within three months of the date
of biing granted your award, Application forms are available on www.education.ie

&

Please note that qualifications for which you have received an allowance in the past will not be reassessed for the award of honours level allowances. Acatdemic awards may not be re-graded refrospectively
for the purposes of accessing allowances. _/
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Qualification Allowances for teachers employed at Primary level

Guidle fior persans employed in & gualified (and for leachers appoinied after 1 Septamber 2070, registered) capacity In an Qireachias fundad teaching posts on or befors 4 December 2017 and
who hold a relavant quailification on 4 December 2077 or ware actively underafdng a course of further study on 5 December 2011,

Are you employed In &, No

Bachelors |

a subject other than
Education

HigherPosigraduate Drplurrﬂ
i Education {Post Primary}

j plus
Degree in Higher/Pastgraduate: Diploma
in Primary Education

HighesPastgraduate Diploma

in Primary Education

v

(I‘Qon-dagreé holder employed prior to 1997

restricted™ setting?

s our school been appiove
for the delivery of classes to

® fetigible under PCW for pass lavel
L undergraduate degrae allowanace only)

_ Bachelor of Education
(Primary feacher qualification)

7

hildren aged 12-18 following pos
primary curriculum?

Mentessor Recognised Qualification
. A

(-Urrﬁargraduat& degree in subject other )
than education + HIghsrfPastgraduaw

Diploma in Post Primary Education
4 (post primary qualified™?)

“Spedified Diploma in Special Education
+

Assigned 1o Spetified Job Role In Special Neads firea on or before 31

Jan 2012

* A ‘Restricled’ setting Is a school or class for puplls with Severe and Profound General Learing Disabillties: Mild General Learring Disabilides; Modesats General Leaming Disabilities: puplls who are Profoundly Deaf; pupiis
with Heanng Impainmants; pupils with Emational or Severe Emctional Disturbance; pupils with Multiple Disabilties, puplls with Specific Speech and Lamguage Disorders; and pupils with Autism ar Autistic Spectrum Disorders.

** Where such a teacher is employed on & Substitute basis the maximum degree allowance payable is the Bachelor Degree Allowance Pass/Honours.

Application forms are available on www.education.le

for the purposes of accessing allowances.

Please note that qualifications for which you have received an allowance in the past will not be reassessed for the award of honours level all

The above is designed as a general guide to allowances anly. The level of allowance payable will depend on the date of, and tha resulis obiained in, the acadenmic award as certified by the awarding body.
You MUST apply for allowances under the existing scheme before 30 April 2013 cr. whers you wene actively undertaking a course of study on 5" Dec 2011, within three months of the date of being granted your award,

..lrf i rds may not be re-graded retrospectively

L Xpusday



